
Benefits to Employers:
• Customized training that meets industry standards
• Increased employee retention and productivity 
• Reduced recruitment and training costs
• Pipeline of well-trained candidates with better customer service skills
• Positive return on investment

About the Program

Pueblo Community College is the sponsor and a related technical instruction (RTI) provider for this program. 
This allows flexibility in tailoring partnerships to meet individual business needs. 

Related Technical 
Instruction (RTI)

• Minimum of 144 hours of RTI per year
• Can be front-loaded, segmented, or in parallel with on-the-job training

On-the-Job 
Training (OJT)

• Minimum of 2,000 hours of structured and supervised on-the-job training
• Mentoring from experienced professional in the field

The program map below is an example of what each employer partner creates to turn promising student 
candidates at any stage of their education, into potential employees. 

Medical Coding Apprenticeship

Candidate
1. Interview for 

apprenticeship

2. Enroll in program

Apprentice
1. Can work part-time while 

completing coursework

2. OJT credits possible

3. Must complete 2,000 
hours of OJT

4. Prepare to sit for AHIMA 
CCA exam

Employee
1. Optional: Complete 

coursework for AAS 
degree using educational 
assistance and credit 
transfer agreements

2. Continue employment 
with host site

Improve your medical coding employee pipeline in 3 easy steps: 

1. Contact our Registered Apprenticeship Coordinators today at apprenticeship@pueblocc.edu
2. Register your company as an employer partner with the Department of Labor (DOL).
3. Hire new talent with targeted career development, resulting in increased retention rates!

Medical Coding Program

Become an Employer Partner

This workforce product was funded by a grant awarded by the U.S. Department of Labor’s Employment and Training Administration.  The product was created by the grantee and does not necessarily 
reflect the official position of the U.S. Department of Labor.  The U.S. Department of Labor makes no guarantees, warranties, or assurances of any kind, express or implied, with respect to such 
information, including any information on linked sites and including, but not limited to, accuracy of the information or its completeness, timeliness, usefulness, adequacy, continued availability, or 
ownership.  This product is copyrighted by the institution that created it.

Equal Opportunity Employment Pledge: Pueblo Community College will not discriminate against apprenticeship applicants or apprentices based on RACE, COLOR, RELIGION, 
NATIONAL ORIGIN, SEX (INCLUDING PREGNANCY AND GENDER IDENTITY), SEXUAL ORIENTATION, GENETIC INFORMATION, OR BECAUSE THEY ARE AN INDIVIDUAL 
WITH A DISABILITY OR A PERSON 40 YEARS OLD OR OLDER.  Pueblo Community College will take affirmative action to provide equal opportunity in apprenticeship and will 
operate the apprenticeship program as required under Title 29 of the Code of Federal Regulations, part 30.

Equal Opportunity 
is the law.
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https://www.dol.gov/sites/dolgov/files/OASAM/legacy/files/EO_Notice_WIOA_English.pdf
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