Equivalent Experience Form (Appendix B)

Faculty/Instructor Name: Click or tap here to enter text.

Phone Number: Click or tap here to enter text.

Email Address: Click or tap here to enter text.

In certain disciplines or programs, formal academic degrees may not be the most relevant or necessary indicator of subject matter expertise. In such cases, equivalent professional experience may be considered when determining faculty or instructor qualifications. However, equivalent experience may not be applicable for teaching General Education (GT) courses.
Programs or disciplines that set degree requirements below the typical academic threshold or choose to rely on alternative qualifications must establish:
· Clearly defined minimum thresholds of real-world experience, and
· A structured evaluation process for assessing the relevance and sufficiency of that experience.
Equivalent experience must be demonstrably relevant to both the degree level being substituted and to the specific content area(s) of the course(s) to be taught. 
Equivalent experience must be directly related to the discipline or program and the course content. Acceptable forms include, but are not limited to:
1. Minimum Threshold of Industry Experience
· At least two to five plus years of verifiable experience in the relevant career field or industry within the last twelve (12) years.
2. Discipline-Specific Skill Sets
· Demonstrated expertise in specific skill areas that align with the subject matter of the course(s) being taught.
3. Certifications or Additional Credentials
· Professional qualifications issued by recognized industry bodies, including but not limited to:
· Certified Public Accountant (CPA)
· Certified Health Coach or Trainer
· Completion of Leadership Institutes
· Graduation from Seminary or Accredited Religious Institutions
· College-level teaching experience in the same or related content area
4. Documented Professional Output and Recognition
· A preponderance of evidence demonstrating subject matter expertise, such as:
· Juried artwork
· Professional publications (as author)
· Print or digital media productions
· Professional photography portfolios
· Industry-recognized digital badges or micro-credentials
· Other professionally recognized achievements in the field
5. Professional vitae, portfolio of work experience, transcripts, certificates, other supporting documentation, and the form must be emailed to the CTE Director for review by all stakeholders before hiring or teaching PCC courses off site. 
6. Approval from Department chair and Dean must be obtained. 
All documentation is to be sent to the CTE Director at Pueblo Community College:  Angela Brubaker, angela.brubaker@pueblocc.edu. 

Faculty/Instructor Electronic Signature: Click or tap here to enter text.
Date: Click or tap here to enter text.

Department Chair Electronic Signature: Click or tap here to enter text.
Date: Click or tap here to enter text.


Administrative Use Only
Final Decision: Click or tap here to enter text.
Date: Click or tap here to enter text.
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